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Public Affairs Code: consultation  

The Public Affairs Board Executive Committee met for the first time on Monday, 5th November, 2018 

and agreed to consult members on a new unified code of conduct (the Public Affairs Code –  

referenced in the Memorandum of Understanding), to be introduced as soon as possible. 

For the present, members continue to be bound by the code or codes of conduct that applied to them 

pre-merger, but the goal is to reach early agreement on a single new code that will apply to all. 

As a first step towards this, an initial draft has been prepared (here), which reflects input designed to 

ensure that it is appropriate for both consultancies and in-house practitioners and reflects the 

Memorandum of Understanding commitments.  

We would welcome any comments on the wording of this draft, but would especially appreciate your 

views on the following issues: 

 

1. The area of application of the Public Affairs Code 

 

The APPC’s code historically applied only to members’ UK public affairs conduct, even when 

those members conducted public affairs elsewhere. The new Public Affairs Code would 

replace the reference to “UK institutions of Government” with “institutions of Government”.  

 

Do you agree that the Public Affairs Code should have both global application and UK 

specificity? 

 

 

2. UK-specific references in the Public Affairs Code 

 

The Executive Committee agreed to recommend retention of all the UK-specific points in the 

existing codes, subject to slightly revised wording on the ban on passes.  Some members felt 

that the UK aspects of the code (e.g. on All-Party Parliamentary Group) should be 

strengthened by including new references to the devolved administrations. 

 

Alongside new references to Cross-Party Groups and All Party Group (rather than simply the 

UK Parliament’s All-Party Parliamentary Group), for example, are there any other references 

to the devolved administrations you believe we should make?  

 

The Memorandum of Understanding stated that all individuals conducting public affairs will 

appear on the Public Affairs Register and that “no person required to appear on the Public 

Affairs Register may hold a pass conferring entitlement to access to the Palace of Westminster, 

the Scottish Parliament, the National Assembly for Wales, the Northern Ireland Assembly, the 

Greater London Authority, or their associated departments or agencies, except with the explicit 

written and public permission of the Public Affairs Board Executive Committee, and only then 

in truly exceptional circumstances”. Are there any other references to passes you believe we 

should make?  

 

https://www.prca.org.uk/sites/default/files/Public%20Affairs%20Code%20-%20draft%20for%20consultation.pdf
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3. Public Affairs Code references to transparency and politicians 

 

The APPC code requires the publication of UK client and staff lists. The PRCA code requires 

PRCA members to provide the names of all staff conducting Public Affairs and Lobbying 

services, offices where the Public Affairs and Lobbying services take place, and (for 

consultancies) a list of all clients that receive these public affairs and lobbying services. 

 

Given that staff and client disclosure will continue to be a central feature of the self-regulatory 

regime, do you have any specific comments on the public affairs details disclosed by members?  

 

The initial draft notes that members must not “employ any MP, MEP, Member of the House of 

Lords, or any member of the Scottish Parliament or the National Assembly for Wales or the 

Northern Ireland Assembly or the London Assembly to conduct public affairs in any capacity”. 

Do you have any comments? 

 

4. Disciplinary procedure enforcing the Public Affairs Code 

 

The Executive Committee – in line with the Memorandum of Understanding –  is 

recommending that the complaints procedure for the new code should be based on the 

former APPC procedure e.g. determinations on compliance or non-compliance would be made 

by an independent third party without the involvement of either the Executive Committee or 

the PRCA Board. 

Do you have any comments on the independent disciplinary procedure? 

 

 

We are consulting all members but would particularly appreciate responses from companies with 

public affairs activities outside the UK and/or with the devolved administrations. 

Please respond to this consultation by e-mail to Nicholas.Dunn-McAfee@prca.org.uk                                     

no later than Friday, 18th January, 2019.  

 


